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Speculation around the self-employed status of dental 
associates ahead of the Chancellor’s Autumn Statement proved 
to be ill-founded. In most aspects of the changes announced by 
George Osborne, the devil is in the detail. For instance, while 
help for small businesses and the young unemployed were two 
of Mr Osborne’s areas of focus, the measures to be taken are 
not likely to transfer into real benefits for many dental practices. 

Business rates are an expensive fixed overhead cost and 
a great deal of lobbying has taken place from the business 
community over recent months. The government has reacted 
by announcing various measures to decrease this burden, in 
particular smaller businesses and the retail sector. It will help by: 

• capping the RPI increase in business rates to 2 per cent 
in 2014-15 (without the change the increase would have 
been 3.2 per cent)

• extending Small Business Rate Relief (SBRR) for a further 
12 months, (now available until April 2015). Meaning 
around 360,000 businesses will pay no business rates 
during this period

• amending the SBRR criteria to allow businesses who 
currently receive SBRR to keep it for one year after taking 
on an additional property (which, under current rules mean 
SBRR is lost) 

• allowing business rates to be paid over 12 months rather 
than the current 10 months, which will help cash flow.

However, although a dental practice with a rateable value 
below £18,000 (£25,500 in Greater London) is deemed to  
be a “small business”, it will not qualify for rates relief unless 
the rateable value is less than £12,000. 

Ahead of the Chancellor’s announcements, there was 
also speculation around partnerships. But Mr Osborne’s 
statement in December 2013 revealed that the government 
is looking to counter the loss of tax suffered by firms 
introducing companies as partners – so called corporate 
partners – in a trading partnership, to take advantage of  
the lower tax rates which apply to companies. 

There are not likely to be many dental practices in existence 
with this kind of business structure, since legislation does 
not allow an NHS contract to be held by a partnership which 
consists of a corporate partner.

For any dental practices which do have this type of structure 
in place, the new legislation took effect from 5 December 2013, 
along with further anti-avoidance provisions.

At RDP Newmans, we have many years’ experience  
working with dental professionals and can advise on all 
areas of financial planning, including the effects of the 
changes announced in the Autumn Statement. For more 
information, please contact us.
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Young dentists look to the future with confidence

The latest goodwill figures from NASDAL show that the 
average price paid for all dental practices is 100 per cent 
of turnover with NHS and mixed practices still commanding 
higher than average values. 

Figures for the quarter ending 31 October included the sale of 
60 practices where a NASDAL lawyer or accountant had been 
involved. The results highlighted that the average sale price 
for an NHS practice was around 117 per cent of its turnover, 
for a private practice the figure was around 88 per cent, and 
for a mixed practice the figure was nearer 110 per cent. 

According to a NASDAL member responsible for the survey, 
larger NHS practices continued to be valued on a multiple of 
their profits instead of a percentage of their turnover which 
had a knock-on effect of pushing up prices. 

This latest survey identified that some larger London-based 

mixed practices were asking (and obtaining) prices of 
around 160 per cent of turnover compared to practices  
in other parts of the UK such as the Midlands, Wales or  
the North where practices were being sold for less than 
100 per cent. However, values are expected to peak and 
the next survey (in 2014) may possibly show slightly lower 
prices across the board. 

Although there is a lot of uncertainty about the future of  
the NHS for young dentists, many continue to be upbeat 
about the future, especially when considering buying their 
own practice which, they believe, is the best way forward  
in terms of securing financial sustainability.

At RDP Newmans, we understand the pressures and issues 
facing the dental sector. Our specialists can advise and 
assist on many areas, including the acquisition and disposal 
of a practice. Please contact us for more information. 

New dental plan announced for electrical contractors

In a recent announcement it was revealed that ECIS 
(Electrical Contractors Insurance Services) has launched  
a comprehensive new Dental Plan in association with 
National Dental Plan (NDP).

The policy will be open to electrical contractors and 
construction firms with more than four employees and  
can provide their staff with access to dental treatment.

There are five NDP ‘Radiant’ plans to choose from,  
including cover for children and partners, as well as 
worldwide treatment on work or holiday trips.

Emergency treatment and cover for sports-related  
dental injuries, depending on the needs of the individual,  
is also provided and all pre-existing conditions are  
covered, excluding mouth cancer and no dental health 
checks are required prior to joining.

The ECIS Dental Plan reimburses NHS costs in full,  
offering a free choice of dentist. The plan also operates  
a simple claims procedure and prompt settlement.

“With 75 per cent of adults stating cost as the main  

reason for not going to the dentist, this Dental Plan is a 
valuable addition to any electrical contractor or construction 
company’s employee benefits scheme,” said Phil Scarrett, 
sales and marketing director of ECIS.

Managing director at NDP, Andrew Bower said: “There are 
many benefits to a corporate dental plan for both an employer 
and its employees. While helping employees with dental 
charges, dental plans promote good dental health among a 
workforce, which can help an employer reduce absenteeism.”

Mr Scarrett said: “In an increasingly competitive marketplace 
as a recovery in the construction sector starts to take hold, 
firms need to attract and retain the best talent. A flexible dental 
programme, such as this, supported by NDP, can be built into 
existing wellbeing and employee benefit schemes, helping 
construction companies stand out as preferred employers.”

In these times of continuing change and diversity, it is 
important to take advantage of the opportunities available. 
At RDP Newmans, our experts can provide advice and 
guidance on a range of areas which can help your dental 
business run profitably and efficiently. For more information, 
please contact us.
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