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Since 6 April 2011, penalties for offshore 
non-compliance – for income tax and  
capital gains tax – are now linked to the  
tax transparency of the country involved,  
with higher penalties introduced for under-
declared income and gains from territories 
that do not automatically share tax 
information with the UK.

David Gauke, Exchequer Secretary to the 
Treasury, said: “The game is up for those 
going offshore to evade tax. With the risk  
of a penalty worth up to 200 per cent of the 
tax evaded, they have a great incentive to  
get their tax affairs in order.”

Dave Hartnett, Permanent Secretary for Tax 
at HMRC, said: “These new penalties will 
increase the deterrent against offshore 
non-compliance. They build on other activity, 
including signing tax information exchange 
agreements, requiring information about 
offshore bank accounts and disclosure 
opportunities, including the Liechtenstein 
Disclosure Facility (LDF).”

The new penalties for income tax and capital 
gains tax non-compliance classify territories 
into three groups that determine the level  
of penalty that applies to non-compliance. 
These are:

• where the income or gain arises in a 
territory in category 1, the penalty rate will 
be the same as under existing legislation

• where the income or gain arises in a 
territory in category 2, the penalty rate will 
be 1.5 times that in existing legislation - up 
to 150 per cent of tax

• where the income or gain arises in a 
territory in category 3, the penalty rate will 
be double that in existing legislation - up  
to 200 per cent of tax

The first self assessment returns to which the 
penalties would apply are those concerning 
the 2011-12 tax year (filed by January 2013).

For the most part, tax is dealt with by 
employers and professional bodies on our 
behalf, with only a few adjustments made 
here and there when necessary.

This is all well and good in the working 
world, but what about at home? If you  
are an employer, or trustee, or work from 
home, you will need to sort out tax 
deductions yourself. 

Getting straightforward and impartial  
advice is a big step to getting your tax  
affairs in order. Problems can soon mount 
up and then snowball into a greater issue  
if left unchecked. You may not even  
realise you have missed anything out  
until it is too late.

Do your homework and find out how  
much you will owe and to who it should  
be paid. Keeping regular records of tax 
submissions will give you a better 
understanding of your commitments. 

HMRC can offer solutions and advice to your 
tax queries, and so can accountants, 
bookkeepers and tax experts.

Additionally, learning more about your tax 
contributions could lead you to better savings 
and a more productive use of your finances.

New penalties of up to 200 per cent could be imposed on anyone hiding money offshore,  
HM Revenue & Customs (HMRC) has warned.

Tax is one of the cornerstones of our economy and it seems that every other news story these 
days revolves around it.

Offshore hidden  
funds face higher penalties

It doesn’t have to be  
taxing to keep up with tax 



Pro-enterprise measures

Now that the Chancellor has delivered his 
speech, we can now look at some of those 
measures in more detail and it appears that 
the focus is on corporate earnings.

So how is the Government intending to  
help the UK’s smaller businesses to flourish 
and grow into sustainable and profitable 
enterprises?

One measure announced in the Budget was 
the setting up of 21 Enterprise Zones, rather 
than the ten, which had been expected. These 
Zones will offer simplified planning rules, fast 
broadband and tax breaks for businesses.

Business Secretary, Vince Cable said  
“We will work closely with local enterprise 
partnerships to identify new ways we can 
support them on developing the Zones, 
especially on issues like enhanced capital 
allowances and securing inward investment.”

So far, eleven Zones have been announced 
across England and a further ten will be 
unveiled in July after a competition to  
locate suitable sites. 

The Zones are being backed by important 
business figures. The Director General of the 
British Chamber of Commerce, David Frost, 

said “The role of Local Enterprise 
Partnerships in designating and running 
Enterprise Zones will ensure that local 
business leaders are at the heart of the  
new policy. Beyond upfront incentives, the 
reinvestment of business rates locally is 
critical to boosting regional growth.”

As long as the Government is committed to 
the growth of small business and brings in 
measures to help it – and, more importantly, 
keeps regulation to a minimum – then there 
is every chance that small businesses and 
start-ups will be able to successfully ‘do 
business’ in Britain. 

In the lead up to the ‘Budget for Growth’, the Government promised that it would feature the 
most business-friendly and pro-enterprise measures the UK has seen in a long time. 

Reminder on changes to 
workplace pensions

For the first time, employers will be required to automatically enrol all eligible 
employees (who earn more than £7,475 per annum) between the ages of  
22 and state pension age into a qualifying workplace pension scheme  
and make minimum contributions to that scheme. 

These requirements will be phased in over four years, starting with the largest 
companies in 2012 and there will be increases in the minimum contribution 
levels in 2016 and 2017.

Employers therefore need to ensure they offer a qualifying pension scheme 
ahead of their compliance time and plan for the resultant financial impact.  
The Government offers a default pension scheme, the National Employment 
Savings Trust (NEST) if you don’t want to organise your own.

If you need any advice from RDP Newmans regarding the pension changes, 
contact us for impartial advice on any current pension scheme your 
company offers, and whether it complies with the forthcoming legislation. 

Employers are reminded of the forthcoming modifications 
to the regulations regarding pensions for employees.



The measure has been welcomed by 
business groups and will cover almost all 
regulations apart from those involving public 
safety and national security. It is a good 
starting point for the needed “fuel for growth” 
and the measures should give smaller 
businesses more freedom to grow. 

However, the exemption to new regulations 
does only cover companies with 10 staff or 
fewer, many businesses groups, including the 
Federation of Small Businesses (FSB), are 
now calling for more businesses to benefit 
from the moratorium and to not be so 
restricting. They have also said that more 
existing red tape needs to be cut to ensure 
businesses have more freedom and less 
unnecessary costs. 

Businesses are set to have an input into the 
regulations that are abolished. Business 

Minister, Mark Prisk, said business groups 
would be able to influence whether they  
want specific regulations to be exempt from 
the moratorium. 

Mr Prisk said “Some of them take the view 
that there are some pieces of legislation they 
would like to keep.”

The bonfire of red tape will also be fuelled by 
the scrapping of legislation that would have 
given staff of companies employing less than 
250 people the statutory right to request time 
off to study or train.

According to official figures, the new measures 
are expected to save companies over £350m 
a year and the biggest beneficiaries will be 
small businesses. According to the Treasury’s 
budget report “the presumption will be that all 
regulations identified as burdensome would  

be removed, unless good reasons are given 
for them to stay.”

However, one element of the ‘bonfire’ has 
received a less favourable response than 
given to most of the others. In the Budget, 
the Government also scrapped proposed 
new dual-discrimination regulations that 
would have allowed employees at companies 
of any size to bring two discrimination claims 
simultaneously, such as age and gender.

This has brought condemnation from 
organisations representing women and older 
people. For example, the Fawcett Society, 
which promotes women’s rights, has said that 
75% of the half a million people set to lose 
their jobs in local government will be women. 
Societies, such as Age Concern, have voiced 
concerns over the postponement of new age 
equality provisions for small businesses.

The new rules apply to the following types of 
employer-supported childcare:

• childcare vouchers provided to the employee 
by their employer for qualifying childcare.

• an arrangement where an employer 
arranges directly with a registered provider 
to offer qualifying childcare to employees.

Previously, both forms of employer-
supported childcare were free of tax and 
national insurance contributions on the  
first £55 per week and higher rate taxpayers 
benefitted from at least double the amount  
of income tax relief received by basic  
rate taxpayers.

The recent changes HM Revenue & Customs 
(HMRC) mean that any new entrants to such 
schemes will now receive the same level of 
tax relief, regardless of earnings.

Employees who were already in a scheme 
prior to 6 April will receive their current level 
of tax savings unless they leave the scheme 
or are no longer eligible to participate. 

Employers will now need to assess 
employees’ basic employment earnings for 
the coming tax year, including pay and 
taxable benefits but excluding potential 
bonus and overtime payments. An 
assessment will also be required when an 
employee joins the scheme other than at  
the start of a new tax year.

The basic employment earnings figure,  
after deducting the employee’s personal 
allowance, sets the amount of employer-
supported childcare on which the  
employee receives tax relief, with the  
end result that all employees will receive 
relief equivalent to basic rate relief at  
20 per cent on £55.

The maximum value of exempt income in  
the form of childcare vouchers or directly 
contracted childcare, for new joiners of such 
schemes, is set out in the table below.

Basic rate (20%) Higher rate (40%) Additional rate (50%) 

Weekly £55 £28 £22 

Monthly £243 £124 £97 

Annual £2,915 £1,484 £1,166 

Childcare support changes

Cutting of the red tape

Businesses are reminded that the rules on employer-supported childcare have changed for 
higher and additional rate taxpayers since 6 April 2011.

SMEs had something to cheer about with George Osborne announcing that there will be  
a three-year moratorium on most new regulations for small businesses with fewer than 10  
staff and for all UK start-ups.



The Chancellor acknowledged that the 
private sector was a victim of the economic 
crisis and small businesses were at the heart 
of the “return to reform.”

He began his Budget speech by declaring 
that Britain was “open for business.” 
Following the assertive declaration,  
Mr Osborne seemed to live up to the 
declaration as he began to outline measures 
aimed at fuelling growth in businesses  
and making Britain the best place to start  
a business. 

Mr Osborne said that the Government’s  
main aims had been to help SMEs and 
encourage their continued contribution to  
the economic growth of UK plc, whilst 
supporting job creation and generating 
industry innovation.

He also declared that corporation tax would 
be cut by 2% from April 2011, in an attempt to 
woo business back to the UK, and will 
continue to fall 1% in each of the following 
three years, taking it down to 23%, which is 
the lowest in the G7. In order for banks not to 
benefit from this cut, the bank levy rate will rise 
to offset the effects of the corporation tax cuts.

Instead of the previously planned ten, there 
will be 21 new enterprise zones created 
across the UK. These will bring tax breaks, 
reduced planning restrictions and ‘superfast’ 
broadband. The enterprise zones will also 
offer a business discount rate worth up to 
£275,000 over five years for firms that move 
into the area over the course of this parliament.

Plans are also afoot to merge income tax  
and National Insurance, which will be a huge 

boon to employers. This isn’t concrete  
yet but the merger is definitely on the 
Chancellor’s to-do list and will add to the 
“bonfire of red tape” promised to business  
by the Government.

The small business rate relief holiday will  
be extended until October 2012, which 
certainly contributes to the bottom line and 
the small business tax rate will be reduced 
by the expected 1%.

As far as the future workforce is concerned,  
it was announced that the number of 
placements for young people on work 
experience schemes will increase fivefold  
to 100,000 places over the next two years 
with funding in place for an additional  
40,000 apprenticeship placements for 
unemployed young people.

Last year’s Budget was all about rescuing Britain, 
the Chancellor said, whilst this year’s Budget had 
an aim to get the economy back on track and 
making Britain the best place to do business. 

Britain is open 
for business



Since February 2011, letters have been going 
out to 900 known evaders, warning them they 
will be subject to increased levels of personal 
scrutiny as part of the new Managing 
Deliberate Defaulters (MDD) programme.

The programme will closely monitor the tax 
affairs of individuals and businesses who 
have deliberately evaded tax to ensure that 
they are complying with tax obligations on  
an ongoing basis.

HMRC said that anyone tempted to break  
tax rules could face continued and close 
scrutiny for five years if they do so.

The level and term of monitoring will  
depend on the seriousness of the offence  
but HMRC does not anticipate that anyone 
will be released from the programme  
within two years.

HMRC will continue to check that returns  

are filed on time and that any tax that is due 
is paid on time, with regular reviews of 
deliberate defaulters’ tax affairs to check that 
any errors or failings have been put right.

Safeguards are also being put in place to 
ensure that deliberate defaulters do not 
escape scrutiny by simply starting up a new 
business under a different name or identity. 
In these instances, HMRC may continue to 
monitor the new business.

Tax cheats have been warned they face 
up to five years of detailed scrutiny by 
HM Revenue & Customs (HMRC).

Taxman will be 
watching deliberate 
defaulters 



Since April 2011, employers are now  
able to notify HMRC electronically of  
any replacement car changes and only 
notifications received in this way will  
be accepted.

Options for electronic filing include HMRC’s 
free Online Return and Forms – PAYE 
service, available via its website.

HMRC had previously announced that from 
April 2009, employers no longer had to 
submit form P46 (Car) for replacement 
company car changes and that from April 
2010, forms P46 (Car) relating to such 
changes would no longer be accepted.

The reintroduction of notification of 
replacement company car changes has 

followed representations to HMRC about  
the impact of scrapping the measure, which 
could potentially affect the tax position of an 
employee in the tax year the change occurred.

It meant that the employee’s tax code was 
only changed after the relevant P11D taxable 
benefits and expenses form was filed in the 
new tax year.

Company car changes go online
An important change to the way employers notify HM Revenue & Customs (HMRC) about 
replacement company cars has taken effect.

HM Revenue & Customs (HMRC) has launched new tools to help small businesses,  
sole traders and the self-employed keep their records in shape.

Four new products were launched in February, ahead of the introduction of HMRC’s new 
Business Record Checks programme later this year, which will impose penalties for 
significant record-keeping failures. 

Brian Redford, HMRC’s acting director, Business Customer Unit, said: “It may seem like  
a challenge, particularly when you’re starting out, but keeping good records will bring  
real advantages to your business. 

“Get a proper system in place and you’ll not only be confident 
that you are paying the right tax, but you’ll keep up-to-date with 
how much you owe suppliers and how much you are owed. 

“Later this year, HMRC will start a programme of Business 
Records Checks that will look at the adequacy and accuracy 
of business records in SMEs to bring about a major 
improvement in the standard of 
record-keeping. Now is the 
time to invest a bit of effort 
to make sure your business 
records are perfect.”

HM Revenue & Customs (HMRC) has launched new tools to help small businesses, 
sole traders and the self-employed keep their records in shape.

New tool launched to help 
SMEs keep records in shape



DISCLAIMER: The matters discussed in this newsletter are by necessity brief and comprise summations and introductions to the subject referred to. The content of this newsletter should not be 
considered by any reader to comprise full proper legal advice and should not be relied upon. RDP Newmans is the trading name of RDP Newmans LLP. Registered to carry on audit work in the 
UK and regulated for a range of investment business activities by The Institute of Chartered Accountants in England and Wales.

FOR MORE INFORMATION ON THE SERVICES WE OFFER PLEASE CALL 020 8357 2727

accounts@rdpnewmans.com

www.rdpnewmans.comHarrow Office: Lynwood House, 373/375 Station Road, Harrow, Middlesex  HA1 2AW
Telephone: 020 8357 2727  •  Fax: 020 8357 2027

Southend-on-Sea Office: 457 Southchurch Road, Southend-on-Sea, Essex  SS1 2PH
Telephone: 01702 466 886  •  Fax: 01702 442 180

Finding your feet  
with solid financial support 

A great number of businesses fail in their infancy due to poor finances and bad planning practices. 
Knowing as much as possible about your product, market, customer base and future projections will in 
turn help to secure the right funding for your business and keep you afloat in that difficult first year.

First of all, work out how much you will need to achieve your objectives. How much will production 
and set-up cost? What are the legal fees for paperwork and official documents? Will you need to 
employ staff right away and if so, how many?

Once this study is completed you will be in a better position to 
approach suitable sources of finance. Research who is the best 
choice for you and find out what they will require from you  
in order to make an investment. With so many different  
options for financing out there, getting the right advice  
is paramount before you start.

Prepare a well-planned, carefully thought out plan 
featuring projections, calculations, proposals and 
forecasts. RDP Newmans can help you sort all  
of this out, giving you the best plan of action  
for your business.

Most businesses start out as an idea, and the thing that turns them from 
this into a successful company is finance – the vital ingredient.

Our services:
• Business start-ups
• Compliance
• Consultancy and systems advice
• Corporation tax
• Financial services
• HMRC investigations
• Insolvency

• Payroll
• Personal tax
• Service charge accounts
• Support services
• Tax protection
• VAT
• And much more...


