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Our bulletin contains a round-up of tax and 
financial news and developments that we 
hope will be of interest to both businesses 
and private individuals. 

In this issue, we consider changes to the 
way the inheritance tax threshold is 
calculated and how individuals can receive 
tax relief on legacy donations, as well as the 
benefits of the Seed Enterprise Investment 
Scheme and outsourcing your payroll to 
RDP Newmans.

We also examine how the measures  
outlined in the latest Budget have made 
employee share schemes more beneficial, 
ways to claw back tax on pension 
contributions and how businesses can  
start preparing for the forthcoming patent 
box regime.

We finish with a look at changes to auto 
enrolment, along with the sponsorship of an 
award by RDP Newmans and a charity 
challenge with a difference!

We hope you enjoy reading RDP Newmans 
News and that you find it useful. We’d welcome 
your feedback on the content, or ideas for 
topics that you’d like to see featured in future, 
so if you would like to comment please contact 
us on 020 8357 2727 or email  
accounts@rdpnewmans.com 

For professional financial advice, tailored  
to your individual circumstances, on any  
of the topics covered in RDP Newmans 
News, please contact us.

Welcome to the next issue of RDP Newmans News, which brings you updates and practical 
advice on issues that may affect you financially.

Welcome

Such schemes allow shares in the company to 
be given free to members of staff, or certain 
employees can be allowed to buy shares after 
a certain amount of time for a specified price.

Schemes which are approved by  
HM Revenue & Customs offer advantages  
in terms of income tax and national insurance 
contributions (NICs). 

Furthermore, some schemes enable employers 
to obtain corporation tax relief for the cost of 
setting up the scheme or providing the shares 
to employees, including enterprise 
management incentives (EMI).

EMI schemes in particular are set to become 
more popular after the Chancellor announced 
a doubling of the grant limit, which will come 
into effect on 16th June 2012.

This will mean that employers with a permanent 
establishment in the UK will be able to grant 
options of up to £250,000 for each employee. 
Additionally, the business must have gross 
assets of less than £30 million and fewer than 
250 full-time employees to qualify.

When these shares are then sold, they 
trigger a capital gains tax charge rather than 
income tax liabilities – which could be as 
high as 50 percent. 

Moreover, further changes announced in the 
Budget mean that these gains should now be 
eligible for Entrepreneurs’ Relief. As a result, 
the rate of tax charged could be reduced to 
just 10 percent, making EMI options a far 
more attractive proposition for employees.

For more information on making the most of 
employee share schemes, please contact us.

The benefits of employee 
share schemes
All businesses have key personnel who are essential to its success. Consequently, business 
owners want to ensure the loyalty of such members of staff and enable them to be rewarded 
accordingly – which is when employee share schemes can help.



RDP Newmans sponsors Highest 
Achiever of the Year award

Laksitha received the highest marks possible 
for one particular discursive module in 
Business Economics – a feat rarely achieved. 
She is now studying Banking and International 
Finance at City University, London.

As a result of her achievements, combined 
with her interest in finance, the 18-year-old 
was presented with the RDP Newmans 
Business Prize 2012 at a special ceremony 
on 1st March at Heathfield School. Part of the 
award was a trophy and Kindle.

The presentation was made by RDP 
Newmans Partner Paresh Radia, and was 
followed by refreshments in the Sixth Form 
Centre with Laksitha and her family, Paresh 
and senior teachers present.

Paresh said: “We are really proud to be able to 
sponsor local schools and hopefully, in some 

small way, assist in the achievements of some 
of the students. Laksitha is an exceptionally 
talented student who clearly has drive, 
determination, energy and enthusiasm. It is 
great to hear that she is continuing her interest 
in business and finance at university.”

Laura Smith, Head of Sixth Form, said: “We 
are delighted with this recognition for one of 
our talented students and look forward to 
building an ongoing relationship with this 
growing and forward-looking firm. Laksitha is 
an excellent role model, and will be acting as 
a mentor for current students.”

Laksitha’s Business Studies teacher, Miss 
Goldstein, nominated the exceptional student 
due to her “industrious nature” and being “a 
delight to work with”. 

In addition, she attended extra-curricular 

business events and was also a member  
of the 2010 Young Enterprise Company,  
The Paper-less-chain, a sustainable  
joint venture of recycling  
paper between Heathfield  
School and a charitable  
organisation.

This year, the RDP Newmans Business Prize was awarded to Laksitha Sivakumaran from Heathfield 
School GDST, Pinner in recognition of her outstanding attainment in her academic studies and extra-
curricular business activities.

However, there are a number of factors that 
individuals will need to take into account, 
which have been further clarified by HM 
Revenue & Customs (HMRC).

Firstly, the organisation to which the bequest has 
been made must be recognised as a charity for 
tax purposes by HMRC, and will therefore have 
an HMRC charity reference number.

Secondly, the net value of the estate –  
that is, the amount left after deducting the  
nil rate band, as well as any debts, liabilities, reliefs 
and exemptions – is divided into three components.

The components comprise assets which are:

• jointly owned with someone else as joint 
tenants, and pass to the surviving owner

• held in trust
• owned outright or as a tenant in common

Each of these categories will need to be 
assessed separately to see if the assets 
qualify for the reduced rate of inheritance tax. 

While it is feasible that one component will be 
taxed at 40 percent and the others at 36 percent, 
there is the possibility of combining various 
components in order to achieve maximum benefit.

However, a number of considerations need to 
be taken into account:

• gifts with reservation can only qualify for the 
36 percent tax rate if they are combined 
with one or more of the above components

• assets which pass to the surviving owner 

must be taxed at 40 percent unless they are 
combined with another component or are 
reallocated through an instrument of variation 
(except when they are part of a trust)

• if the assets do not qualify for the lower 
rate of inheritance tax, or have not  
been left to a qualifying charity, the 
beneficiaries can amend this through  
an instrument of variation

Consequently, it is vital that individuals seek 
professional advice to ensure that their Will is 
structured in the right way to achieve 
maximum benefit from any legacy donation.

The dedicated specialists at RDP Newmans 
can provide expert guidance on all aspects of 
inheritance tax planning, so please contact us 
to find out more.

Individuals can now benefit from a reduced rate of inheritance tax of 36 percent when they leave 
at least ten percent of the net value of their estate to a qualifying charity.

Ensure your legacy donation 
provides inheritance tax relief 



“It all started with a jokey conversation with 
Becky, when I argued that she wouldn’t be 
able to come into work without her makeup 
on,” he said.

“It escalated from there when she bet  
me that if she did indeed come into  
work without makeup, I would have to  
wear women’s clothing and makeup  
for a day.

“The Partners then heard about the bet and 
it became a fully-fledged charity challenge.”

The Wounded Warrior Project is close to Ryan’s 
heart, as his brother-in-law was injured while 
serving in Afghanistan with the British Army, and 
he has currently raised £250 for the cause.

Despite being clad in makeup, and wearing a 
red skirt and blonde wig, Ryan admitted that 
the challenge was fun, if a bit embarrassing.

“I did have a red face to start with, but it was 
fun in the end and extremely worthwhile for 
the amount I have raised for Wounded 
Warriors,” he added.

RDP Newmans Partner Paul Stafford said: 
“Here at RDP Newmans, we’re always up for 
a bit of fun in aid of charity. We encourage 
our staff to take an active part in fundraising 
activities and this was an opportunity we 
couldn’t miss.

“Ryan took on the challenge with gusto  
and has raised a significant amount for  
a charity that does fantastic work providing 
programs and services to severely injured 
service members during the time between 
active duty and transition to civilian life.”

Ryan becomes Ryanna for charity challenge

Following a simple bet with a colleague, RDP Newmans employee Ryan Pearcy spent the 
day dressed in women’s clothing and makeup to raise funds for the injured service personnel 
charity The Wounded Warrior Project.

This will allow eligible companies to benefit from 
a 10 percent rate of corporation tax on all the 
profits arising from qualifying patents – whether 
through royalties or as part of the sale price of 
products – and other intellectual property rights.

All patents granted by the UK Intellectual 
Property Office (IPO) and the European 
Patent Office (EPO) will be covered by the 
legislation, as well as those granted by EU 
national patent offices where the patentability 
criteria are similar to those in the UK.

The regime will be phased in over four years, 
with the 10 percent rate applying to 60 percent 
of the qualifying profits in the first year. This 
will rise incrementally by ten percent each 
year, reaching 100 percent from April 2017.

Consequently, companies looking to make the 
most of this regime should ensure that each of 
their new products is protected. This will make 
sure that as much of the company’s profits as 
is possible will be covered by the patent box, 
and thus liable for the ten percent tax rate.

In addition, as the patent box regime only 
applies to granted rights (and not pending 
applications), it is worth pursuing both UK and 
European rights separately. With the IPO 
process taking less than four years – 
compared to six or seven years for the EPO 
– this can result in products qualifying for the 
patent box rate more quickly.

For more information on any aspect of the 
patent box regime and how to make a claim, 
please contact us.

Opening up the patent box

In his latest Budget, Chancellor George Osborne announced that a patent box regime will come 
into force from April 2013. 

By using a little known rule, they will be able 
to claim any tax relief not received in the last 
four years.

Although the anti-forestalling measures 
introduced to limit the tax relief available 
have been removed, the rules may have 
led to confusion over whether it was 
possible to reclaim relief at the higher or 

top rate on contributions made in 
subsequent years.

As a result, taxpayers subject to the 50 
percent rate who are not affected by the 
rules could be due up to £15,000 in 
unclaimed relief, while a 40 percent 
taxpayer could be missing out on as  
much as £10,000.

According to HMRC, if a mistake has been 
made on a tax return, a claim can be made 
within four years of the end of the tax year in 
question. This will allow a higher earner to 
submit a claim for pension tax relief that was 
omitted from a tax return.

For more information on reclaiming tax relief 
on pension contributions, please contact us.

Higher earners can claw back tax on 
pension contributions

Despite the deadline for submitting self-assessment tax returns having passed, high earners 
should act quickly in order to take advantage of an opportunity to claw back significant amounts 
of unclaimed tax relief on personal pension contributions.



Under legislation introduced in the Finance 
Bill 2012, the nil rate band will rise in line 
with the Consumer Prices Index (CPI) 
instead of the higher Retail Prices Index 
(RPI) from 6th April 2015.

The nil rate band last rose in 2009, and is set 
to remain at its current value of £325,000 
until 2014-15. Had this freeze not occurred, 
and if the nil rate band had risen in line with 
RPI instead, the current threshold would be 
more than £360,000.

The link to CPI will also apply to capital gains 
tax. The annual exempt amount will remain at 
£10,600 for the 2012-13 tax year and then 
rise in line with CPI, which is traditionally 
lower than RPI. 

The Treasury estimates the move will mean 
that around 1,500 more estates will have to 
complete more complex paperwork for HM 
Revenue & Customs in 2015-16 and that, of 
these, around 900 will have IHT to pay, a 
number that will increase over time.

This move may encourage individuals to take 
action to reduce their IHT liabilities. According 
to research by Legal & General, 69 percent of 
people are aware of the potential impact of this 
tax, but the same percentage had done 
nothing to minimise it except for making a Will.

The key reason for putting off estate planning 
was that it was too far in the future for them 
to consider at the moment, cited by 38 
percent of people. This was followed by 

people who kept putting it off (24 percent) or 
who didn’t know where to start (15 percent).

A total of nine percent said they were 
delaying on estate planning over concerns 
about losing control of their assets and 
access to money as they grew older.

However, 50 percent of the 200 people 
questioned – all under the age of 50 – said they 
would like to learn more about tax mitigation 
after being shown details of IHT charges. 

At RDP Newmans, we have a detailed 
understanding of all the exemptions and reliefs 
that can make a huge difference to an 
individual’s IHT liabilities. For advice tailored to 
your personal circumstances, please contact us.

More people may find themselves affected by inheritance tax (IHT) following  
a change in the way the government calculates the threshold at which  
individuals become liable.

Inheritance tax net 
set to spread wider 



The government launched a pilot of its Real 
Time Information (RTI) system on 11th April.

If the pilot is successful and the system 
implemented, all employers with 
computerised payroll systems would be 
required to send information regarding 
employees’ pay and tax deductions to  
HM Revenue & Customs (HMRC) every  
time the payroll is run.

This would come into effect from April 2013, 
with all employers using RTI by October 2013.

While another 310 employers and pension 
providers will take part in the pilot during 
May and June, a further 1,300 are set to join 
in September.

David Gauke, Exchequer Secretary to the 
Treasury, said: “We need a PAYE system that 
can meet the demands of the 21st century 
workplace. Real Time Information will support 
improvements to the PAYE system, making it 
more accurate for taxpayers and easier for 
employers and HMRC to administer.”

However, the extra employee resources that 
will be taken up submitting information to 
HMRC, and the frequency with which this will 
need to be done, could prove extremely 
disruptive and time-consuming for businesses.

Therefore, they could save significant time 
and money by outsourcing their payroll to a 
specialist provider, such as RDP Newmans. 
Our fast, efficient and cost-effective payroll 

bureau provides a tailored service to 
businesses of all sizes, regardless of the 
frequency of the payroll.

As well as being well versed in the 
complicated areas of Statutory Sick Pay and 
Statutory Maternity Pay, our comprehensive 
employee payment service ensures payroll 
taxes are paid to HMRC on a timely basis, 
avoiding interest and penalty charges.

Consequently, businesses can have the 
peace of mind that, should the RTI system be 
implemented, our experience will enable us 
to fulfil all of HMRC’s requirements.

For more information on how we can help 
with your payroll needs, please contact us.

While the processes for collecting PAYE deductions have remained  the same since their 
introduction in 1944, this is all set to change this year.

Ensuring your payroll  
is fully compliant



Indeed, despite the introduction of the Project 
Merlin agreement, the five main UK banks 
missed their target for lending to smaller firms 
by £1.1 billion in 2011.

Against this backdrop, even successful small 
businesses can find it hard to access the 
finance they need to thrive, which means they 
should consider taking advantage of a new 
scheme which came into force on 6th April.

Under the Seed Enterprise Investment Scheme 
(SEIS), companies which are two years old or 
less, with 25 or fewer employees and assets of 
no more than £200,000 can raise up to 
£150,000 in funds from venture capitalists.

However, this only applies if the company 
has not previously raised money through the 
Enterprise Investment Scheme or Venture 
Capital Trusts.

In return, anyone investing up to £100,000 in a 
qualifying business will be able to take advantage 
of income tax relief of 50 percent, as well as an 
exemption on gains realised in 2012-13 which are 
invested through SEIS in the same year.

While this will be particularly beneficial for 
individuals who have been left increasingly 
out of pocket by plummeting interest rates 
and are looking for opportunities that offer a 
sensible return on their capital, the income 
tax relief is not available where the investor  
is an employee of the company (unless they 
are also a director) or has a more than 30 
percent interest in it.

Whether your business is eligible for the  
new scheme or not, the team at RDP 
Newmans can help with your funding 
requirements. We have excellent 
relationships with providers of finance,  
as well as an extensive list of companies  
and individuals who are looking to invest  
in viable businesses.

As our team understands the working capital 
needs of businesses and the requirements of 
particular funders, we can ensure the best 
match and negotiate the right financial package 
for each business. Therefore, if you would like 
dedicated advice tailored to your particular 
needs, please contact us.

Making the most of the Seed Enterprise 
Investment Scheme 

Small businesses often become trapped by the major banks, who charge high interest rates and 
fees for any borrowing – if they are willing to offer finance at all. 

Case Study: Karen Emanuel

When she was not happy with her previous 
accountant, RDP Newmans was recommended 
to Ms Emanuel as the office was next door to 
the shop her father owned.

That was 21 years ago, and Ms Emanuel has 
stayed loyal to the firm due to the good service 
provided and the professional relationship she 
has built up with partner David Finn.

“There is no reason to change,” explains 
Ms Emanuel, “David Finn has become 
someone I always go to for advice. He 

knows my business inside out and I would 
trust him with my life.”

In addition to this help and guidance, RDP 
Newmans takes care of the end of year 
accounts. The firm has also assisted with 
shareholding agreements and a couple of 
acquisitions – providing the required forecasts 
and advice – and deals with Companies 
House on behalf of Key Production. 

“David Finn knows my business inside  
out, so I can turn to him to talk about  

any accountancy, VAT, tax or business issues 
that I am facing and get advice that I trust”.

In fact, Ms Emanuel finds RDP Newmans to 
be so “trustworthy, open and good” that she 
has recommended the firm many times over 
the years to people in business who need a 
trustworthy accountant, as well as anyone 
thinking of starting up or changing 
accountancy firm.

For more information on Key Production, please 
visit their website at www.keyproduction.co.uk

Serendipity can sometimes play a part in choosing the right accountant. This happened to Karen 
Emanuel, the managing director of Key Production, a company which specialises in DVD and CD 
replication, as well as vinyl pressing and bespoke CD printing and packaging.
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Our services:
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• Compliance
• Consultancy and systems advice
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• Financial services
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• Insolvency

• Payroll
• Personal tax
• Service charge accounts
• Support services
• Tax protection
• VAT
• And much more...

This October, the largest employers will be the 
first to automatically enrol employees into 
qualifying workplace pension schemes and make 
the required contributions. The roll-out programme 
will continue until 2018, after which time all new 
employers will have to comply immediately.

As a result, although employers with more 
than 250 members of staff will not be affected 
by these changes, it will mean that the 
forthcoming rises in minimum employer 
contributions will be delayed.

Minister for Pensions Steve Webb said there 
had been an “overwhelming response” to the 
government’s consultation on aligning the 
automatic enrolment trigger with existing 
payroll thresholds.

He said: “This will help firms make a success 
of these reforms, as they will be able to better 
understand who is eligible to be enrolled.

“These changes strike the right balance 
between getting as many people into 
workplace pension saving as possible  
and ensuring that we do not enrol  
some people who would not  
financially benefit from saving.

“People who are excluded from automatic 
enrolment will still be able to opt themselves in, 
benefiting from a contribution from their employer.”

Consequently, employers will pay contributions 
on employees’ earnings between £5,564 and 
£42,475. A worker will be automatically 
enrolled into a workplace pension scheme if
same threshold above which they pay income

same threshold above which they pay income 
tax. These rates will be reviewed by the 
government each tax year.

For more information on how you will be 
affected by these changes, please contact us.

Auto-enrolment threshold to be 
aligned with tax
In addition to giving smaller businesses more time to enrol their staff in workplace pension 
schemes, the government has announced that the thresholds are to be aligned with existing 
payroll limits in order to streamline the process.


