
PLUS
Awards success for our  
young Southend accountant

“Bikeathon” raises £140,000  
for children’s charity
HMRC raised £30 million extra 
through IHT challenges
Trainee accountant raises 
thousands for guide dog charity
New crowdfunding rules introduced

C H A R T E R E D  A C C O U N T A N T S   •   W W W . R D P N E W M A N S . C O M

RTI penalties 
phased in
HMRC introduce staggered start  
to the introduction of Real Time 
Information penalties

RDP shortlisted for 
Essex business award

Issue Six / Summer 2014

• VAT? It doesn’t have to be taxing
• Changes for employee share schemes

• Increased AIA ‘a shot in the arm’
• Auto-enrolment is well on its way



Our newsletter contains a round-up of tax 
and financial news and developments that 
we hope will be of interest to small and family 
businesses and private individuals. 

This edition mentions advice to businesses 
to take advantage of the increased Annual 
Investment Allowance whilst it is still 
available, talks about the RTI penalties which 
are being phased in and draws attention to 
the recent awards we have been shortlisted 
for and the awards of our hardworking staff.

In other content we highlight how claiming 
VAT could be beneficial to your business, 

we mention the admirable efforts for charity 
by RDP staff members and discuss the news 
that the FCA are bringing in rules to regulate 
some types of crowdfunding. 

We also shine the spotlight on auto-
enrolment and the fears that businesses 
have about its impact on them as well as 
taking a look at how HMRC have managed 
to raise an extra £30 million by challenging 
estate valuations for inheritance tax over 
the last year before finishing with more on 
staff fundraising, this time for a guide dog 
charity and concluding with HMRC’s 
changes for employee share schemes 

which will affect a range of existing 
schemes and arrangements.

We hope you enjoy reading RDP Newmans 
News and that you find it useful. We’d 
welcome your feedback on the content, or 
ideas for topics that you’d like to see featured 
in future, so if you would like to comment, 
please contact us on 020 8357 2727 or 
email enquiries@rdpnewmans.com.

For professional financial advice, tailored to 
your individual circumstances, on any of the 
topics covered in RDP Newmans News, 
please contact us.

Welcome to the next edition of RDP Newmans News, which brings you updates and practical 
advice on issues that may affect you financially.

Welcome

Increased AIA ‘a shot in the arm’

Back in December 2012, the Autumn 
Statement included a tenfold increase 
in the Annual Investment Allowance (AIA), 
from £25,000 to £250,000, with effect from 
1 January 2013 and continuing to the end  
of 2014.

In his March 2014 Budget, Chancellor 
George Osborne increased the AIA again, 
doubling it to £500,000 for all qualifying 
investment made on or after 1 April 2014 
until 31 December 2015, after which it  
is expected to return to £25,000.

The government said the move would be  
of particular benefit to small and medium-
sized firms, adding: “The increased AIA will 
mean that up to 4.9 million firms – 99.8%  
of businesses – will receive 100% upfront 
relief on their qualifying investment in plant 
and machinery.”

The increased AIA level was welcomed by 
business groups, with leading employers’ 
organisation the CBI describing it as “a shot 
in the arm for businesses ready to invest and 
drive the recovery” while the Federation 
of Small Businesses said the move would 
provide certainty and allow businesses 
“to realise their investment expectations”.

Expenditure under AIA qualifies for 100% 

tax relief, enabling most businesses to 
offset investment in plant and machinery – 
including items such as commercial vehicles, 
equipment, computers and office furniture 
– against taxable profits. There are also 
certain fixtures in buildings, and integral 
features in buildings, that qualify, such as 
electrical systems, including lighting, water 
systems, air cooling systems and lifts.

Businesses that want to maximise the value 
of the higher level of AIA need to be aware 

that where accounting periods straddle the 
date of changes to limits, there are some 
complex transitional rules in place.

While the increased AIA threshold is 
welcome, businesses will need to plan 
carefully to optimise the available tax relief. 

At RDP Newmans, we can provide expert 
advice on how the increased allowance could 
benefit your business. For more information, 
please contact us.

Businesses need to take advantage of the tax-efficient opportunity to invest in equipment 
as announced in the Budget 2014.



Automatic in-year Pay As You Earn (PAYE) 
penalties for late filing and late payment and 
in-year interest – charged on tax and national 
insurance contributions paid late during the 
year – were due to start in April 2014. But 
HMRC said that having listened to customer 
feedback, it has decided to stagger the start  
of the new in-year late filing and payment 
penalties to give employers more time to adapt 
to reporting payroll information in real time. 

The new timetable for the penalties is as 
follows:

• April 2014: in-year interest on any in-year 
payments not made by the due date

• October 2014: automatic in-year late 
filing penalties

• April 2015: automatic in-year late 
payment penalties.

Ruth Owen, HMRC’s director general for 
personal tax, said: “The introduction of RTI  
is going extremely well for the majority of 
employers but there are still some who need 
a bit of time to adapt fully to the changes.

“This additional time will give us the 
opportunity to ensure that improvements to  
our internal systems are working, to learn from 
them and to provide better customer support 
to employers who need more time to adapt.”

Colin Ben-Nathan, chair of the Chartered 
Institute of Taxation’s employment taxes 
sub-committee, said: 

“We think this is a constructive 
move on the part of HMRC and 
will hopefully allow the time that 
both employers and HMRC need 
to bed down what is a fundamental 
change to the PAYE system.”

Our expert services at RDP Newmans 
includes keeping you up to date with all 
new and relevant tax rules and regulations, 
including those relating to RTI. For more 
information, please contact us.

RTI penalties phased in
HM Revenue & Customs (HMRC) have introduced a staggered start to the introduction of 
Real Time Information (RTI) penalties.

Ryan joined the firm in May 2006 after 
graduating from the University of Sussex  
in 2005 with a BSc in Theoretical and 
Mathematical Physics.

Qualifying in March 2011 as an ICAEW 
Chartered Accountant, Ryan was promoted 
to audit manager in 2012 and now combines 
that role with that of client manager, working 
closely with the firm’s managing partner in 
all aspects of the client relationship.

Ryan deals with all aspects of audit 
and assurance, managing a varied client 
portfolio ranging from sole traders to large 
companies with turnovers of £7-8 million.

Ryan is also the chairman of the Southend 
Young Professionals Society, and a member 
of the Southend ICAEW committee. Due 
to this, he is being co-opted onto the full 
Southend ICAEW Society.

Paul Stafford, who nominated Ryan, 
said: “Everyone at the firm is absolutely 
delighted for Ryan who has worked 
incredibly hard to deserve this award.

“Since joining the firm 
Ryan has become one of  
an important member of the 
team, working with a large 
number of our clients, and 
managing our audit and 
assurance department.

“Thanks to the work 
of Ryan and the rest of 
the team, RDP is going 
from strength to strength, 
ensuring that all our 
clients’ needs are met  
now and in the future.”

Awards success for our  
young Southend accountant
Ryan Pearcy, Audit and Assurance Manager and Client Manager for partner Paul Stafford 
at our Southend office, was named Young Chartered Accountant of the Year at the Essex 
Accountancy and Business Awards organised by the Institute of Chartered Accountants  
in England and Wales (ICAEW).



Sponsored by RDP Newmans, the 100km 
Bike4Kef took place over the late May Bank 
Holiday and finished with the Kef Carnival.

Founded in 2006, Kef provides out-of-school 
activities, recreational events and trips and 
residential weekend including summer and 
winter sleepaway camps.

The charity provides a caring environmental 
where the children’s individuals needs are 
catered for. It strives to teach children skills 
through structured play and therapeutic 
experiences that encourage motivation, 

self-confidence, self-esteem and 
independence, facilitating each child  
to reach their potential.

David Finn, partner at RDP, said: “At RDP  
we are always looking to support local 
groups, organisations and charities, so we 
were delighted to have the opportunity to 
sponsor the first ever Bike4Kef.

“It was great to see so many people take  
part and complete the bike ride, despite the 
challenging route and weather, and raise so 
much money for a great cause.”

“Bikeathon” raises £140,000  
for children’s charity
A charity “bikeathon” from Milton Keynes to Hendon Park has raised more than £140,000 for Kef, 
a London-based non-profit voluntary organisation providing fun activities for children with special 
needs and disabilities.

A survey of 1,000 business owners by Sage 
found that 36% were failing to reclaim VAT 
and that more than half (52%) estimated they 
were losing more than £500 every year by not 
claiming for everything they were entitled to.

The research also revealed that 30% of 

business owners felt that a deeper 
understanding of VAT could help to make 
their firm more profitable.

At RDP Newmans, we understand that the 
VAT regime’s complexities often creates real 
challenges for businesses and offer a full 

range of VAT support services to help them get 
to grips with the issue, including registration 
and deregistration, advice on the most 
appropriate VAT scheme and VAT compliance.

For more information on our VAT services, 
please contact us.

VAT? It doesn’t have to be taxing
Research suggests that more than a third of UK small and medium-sized enterprises are missing  
out financially by not reclaiming VAT.

The firm were named as finalists in the  
Essex Countywide Business Awards in the 
Business to Business category.

The Business to Business category required 
RDP to demonstrate how they understand 
their clients’ needs and criteria for success, 

differentiate from their competitors and detail 
evidence of effective customer service and 
partnership working.

Partner Paul Stafford said: “We are delighted 
to have been shortlisted for this prestigious 
award which recognises businesses who have 

demonstrated as part of their business to 
business strategy a successful track record  
of adding value to their customers’ business. 
Being named as finalists is down to the hard 
work of all our staff to maintain excellent 
relationships with our clients and provide the 
very best service to enable future growth.”

RDP shortlisted for  
Essex business award
We have been shortlisted for a prestigious countywide award for 
our services to the business community.



A rising number of SMEs are looking at 
crowdfunding as a way of raising finance 
as an alternative to dealing with banks and 
investors. However, new rules by the Financial 
Conduct Authority (FCA), which were rolled 
out, regulate certain types of crowdfunding.

Crowdfunding involves raising 
finance by taking small investments, 
loans or donations from a large 
number of people.

The FCA has regulated loan-based 
crowdfunding and investment-based 
crowdfunding. Loan-based crowdfunding 
involves the lending of money. Investment-
based crowdfunding usually involves 
subscribing for shares or some other form  
of securities. Traditional pledge-based 
crowdfunding remains unregulated. 

The FCA believes that loan-based 
crowdfunding, often called peer-to-peer 
lending, is less risky than investment 

crowdfunding and peer-to-peer lending will 
be more lightly regulated. These regulations 
require peer-to-peer platforms to carry a 
certain amount of capital, to describe risks 
accurately and to have a resolution plan  
in place should the platform fail.

These rules may raise costs and are 
likely to make peer-to-peer lending slightly 
less attractive in terms of lending rates. 
However, borrowers do not generally 
have to worry about the administration of 
multiple loans – this is all handled by the 
platform and their technology.

In order to raise equity investment there is 
an additional layer to the loan-based rules. 
Generally these equity-based investments 
come from either “high net worth” individuals 
or investors who confirm they will invest no 
more than 10% of their net investible assets 
– this excludes their home, pension funds 
and insurance.

The majority of criticism of the rules has 

focused on this “10% rule”. Compared to the 
existing legislation this rule actually expands 
the number of people that the crowdfunding 
platforms can promote itself to. It restricts 
the crowd to a relatively narrow category of 
people and limits the amount of money the 
vast majority of ordinary people can invest.

The FCA noted that nobody who responded 
to their consultation argued with the statistic 
that between 50% and 70% of startup 
businesses fail, and numbers of respondents 
suggested the failure rate was much higher. 
The FCA’s core duties include the protection 
of consumers and the promotion of 
competition in the interests of consumers  
so the regulation strikes a good balance.

At RDP Newmans, we can help you 
explore the funding options available to  
you. Our expertise and contracts will help 
you open doors to financing that might  
have otherwise remained closed. For  
more information on how we can help  
your business, please contact us.

Those looking to crowd fund money for their business, 
can expect new Financial Conduct Authority rules to 
regulate certain types of crowdfunding.

New crowdfunding  
rules introduced



A lack of understanding of the new 
legislation was the key concern for almost 
one in ten (9.5%) respondents while the 
biggest worry for just under 9% was the 
increased administrative burden and 
updating payroll processes.

Auto-enrolment of eligible workers into 
qualifying workplace pension schemes began 
with the largest firms in October 2012. 

As the initiative gathers pace, employers 
with between 249-499 employees will 
have started to auto-enrol in January and 
February and smaller employers will not 
be far behind, for example employers with 
50-61 workers will come on board between 
August 2014 and April 2015. All employers 
will be brought on board by 2018.

If you run a smaller business, 
the date when you need to 
start enrolling your employees 
may still seem a long way 
off – but if you want to get 
auto-enrolment right, you  
need to start planning as 
soon as possible. 

Alongside the concerns highlighted by 
the Sage survey, employers also need to 
consider a range of issues including funding 
the contributions they must make to their 
workplace pension scheme and either 
putting in place a compliant pension scheme 
(if they do not already have one) or making 

sure that an existing scheme meets 
auto-enrolment requirements.

Businesses also need to understand 
which of three categories of worker their 
workforce falls into. Based on age and 
earnings, each category of worker has 
different rights, entitlements and employer 
communication obligations.

At RDP Newmans, we can provide advice 
and guidance for your business on the 
introduction of auto-enrolment. Alternatively, 
we can provide an assessment of the 
pension schemes you currently have in 
place and can suggest changes in line  
with new legislation. 

For more information, please contact us.

The results of a survey of 600 small 
business owners carried out by business 
software specialists Sage revealed the 
biggest auto-enrolment fear of business 
owners was the impact on their cash 
flow, cited by 29%.

Auto-enrolment is 
well on its way



In his first ever marathon, David finished  
in a time of four hours, 32 minutes.

Guide Dogs for the Blind Association is a 
charity close to the heart of David, with his 
family being involved for many years.

He said: “I’m absolutely delighted to 
have raised so much for Guide Dogs for 
the Blind Association. It is a charity my family 
have been actively involved with for as long 
as I can remember, with my mother first 
becoming involved through training guide 
dog puppies. 

“Having visited several people that are 
visually impaired over the years and 
witnessing how the dog can significantly 
enhance their quality of lives by enabling 
them to regain their freedom, it is a charity 
that I wish to continue to support.”

A keen rugby player, David was aiming to 
complete the marathon in sub-four hours,  
but was hampered by a late injury.

“I was aiming for sub-four hours, but 
unfortunately tore my calves in the build-up 
so only managed to start running again five 
weeks before and it definitely showed come 
race day,” he said.

“I got over Tower Bridge and ‘hit the wall’ as 
they say. However, the crowd were absolutely 
unbelievable on the day and getting my name 
printed on my shirt is by far one of the best 
tips I could give to anyone thinking of running 
one in the future.”

David said running the London Marathon 
is definitely something he wants to do again.

“It was my first ever marathon, but it 
was such an incredible experience that  
I certainly intend to do one again. I have 
already registered in the ballot for London 
2015 but secretly hoping that I don’t get 
allocated a place now! I play rugby and 
obviously the trainings are complete polar 
opposites but will definitely run another  
one at some point of my life.”

HMRC raised £30 million extra 
through IHT challenges

The data showed that HMRC brought in  
an additional £108 million through such 
challenges in 2012-13, up from £88 million 
the previous year. According to the authors 
of the research, HMRC appears to be taking 
“a pretty aggressive approach” in challenging 
property valuations submitted for inheritance 
tax (IHT) purposes on the owner’s death.

They say their analysis showed that HMRC 
was checking Land Registry records of sales 
of other properties in the area, to identify 
whether the valuation on the inheritance 
tax return was lower than it should be, and 

whether there had been any refurbishments 
or extension to the property that might have 
increased its value but had not been taken 
into account.

They said: “Local issues could also 
mean that property values in a particular 
area have not risen in line with regional 
trends, or could even have fallen since 
the property was purchased – there are 
sometimes legitimate reasons for an 
apparently low valuation which can 
mean that HMRC is pursuing people’s 
heirs and executors unnecessarily.”

The research showed that in 2012-13, 
in cases where HMRC successfully argued 
for a higher valuation for a property it raised 
an average of £34,704 in additional tax, up 
from an average of £27,227 in 2011-12.

As the research highlights, the 
inheritance tax regime can contain 
unexpected pitfalls, which is why expert 
advice and forward planning are crucial 
to maximising IHT efficiency.

For more information on our expert tax 
planning services, please contact us.

Figures from HM Revenue & Customs have shown that it increased the amount of extra  
tax raised by challenging estate valuations for inheritance tax by 23% in the last year.

David Goddard, trainee accountant at RDP Newmans, has managed to collect £1,544.47  
in sponsorship in aid of Guide Dogs for the Blind Association.

Trainee accountant raises 
thousands for guide dog charity

David Goddard



FOR MORE INFORMATION ON THE SERVICES WE OFFER PLEASE CALL 020 8357 2727

Changes for employee share schemes

HMRC said that the changes would affect:

• Enterprise Management Incentives (EMI)
• Company Share Option Plans (CSOP)
• Save As You Earn option schemes (SAYE)
• Share Incentive Plans (SIP)
• any non-tax advantaged arrangements.

The changes include registering all existing 
and new employee share schemes and 
arrangements online with the Employment 
Related Securities (ERS) service.

HMRC said: “The service will be part of the 
PAYE Online for employers service. To use 
the service you must be registered for HMRC 
taxes and signed up as an organisation for 
online services.

“If you’re registered with 
HMRC as a business but don’t 
operate PAYE on employees, 
you’ll need to add PAYE to  
use the ERS service.”

From April 2015, all information returns must 
also be filed online, with automatic penalties for 
late filing. Other changes include a requirement 
to self-certify that any tax advantaged schemes 
meet certain requirements.

HMRC said it would no longer approve 
any new tax advantaged schemes, adding:  
“You must self-certify CSOP, SAYE and  
SIP to confirm that they meet legislative 
requirements. If you don’t do this, any tax 
advantages will be lost.”

At RDP Newmans we understand that 
business tax can be highly confusing, but  
we have many years’ experience in assisting 

with a wide range of business services 
including advising on all aspects of taxation 
and compliance with the latest legislation.

For more information or advice about the  
tax implications of your existing employee 
share scheme or would like to find out how 
the new changes will affect your future plans, 
please contact us.

HM Revenue & Customs (HMRC) is introducing changes to the way that new and existing 
employee share schemes and arrangements are administered.

Our services:
• Business start-ups
• Compliance
• Consultancy and systems advice
• Corporation tax
• Financial services
• HMRC investigations
• Insolvency

• Payroll
• Personal tax
• Service charge accounts
• Support services
• Tax protection
• VAT
• And much more...

www.rdpnewmans.com  •  enquiries@rdpnewmans.com

Southend-on-Sea Office: 
457 Southchurch Road,  
Southend-on-Sea, Essex, SS1 2PH

Telephone: 01702 466 886

Harrow Office: 
Lynwood House, 373/375 Station Road,  
Harrow, Middlesex, HA1 2AW

Telephone: 020 8357 2727

London Office: 
2 Bath Place, Rivington Street,  
London, EC2A 3DR

Telephone: 020 7749 1931

DISCLAIMER: The matters discussed in this newsletter are by necessity brief and comprise 
summations and introductions to the subject referred to. The content of this newsletter 
should not be considered by any reader to comprise full proper legal advice and should not 
be relied upon. RDP Newmans is the trading name of RDP Newmans LLP. Registered to 
carry on audit work in the UK and Ireland, and regulated for a range of investment business 
activities by The Institute of Chartered Accountants in England and Wales.
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