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Our bulletin contains a round-up of tax and 
financial news and developments that we 
hope will be of interest to small and family 
businesses and private individuals. 

In this issue, we draw attention to a number  
of points of interest including how businesses 
are failing to take advantage of valuable tax 
reliefs, the risks of signing personal guarantees 
and to be aware of restrictive covenants.

We look at some useful HMRC updates for 

dispute resolution and the roll out of the Real 
Time Information (RTI) scheme to small 
businesses and freelance contractors. 

We also tell you about the new recruits who 
have recently joined us and tell you about 
the multiple awards that we have been 
shortlisted for over the last six months, 
including one for the accountancy industry’s 
best employers in a joint survey created by 
leading industry publication Accountancy 
Age and Best Companies Group.

We hope you enjoy reading RDP Newmans 
News and that you find it useful. We’d 
welcome your feedback on the content, or 
ideas for topics that you’d like to see featured 
in future, so if you would like to comment, 
please contact us on 020 8357 2727 or 
email enquiries@rdpnewmans.com.

For professional financial advice, tailored  
to your individual circumstances, on any  
of the topics covered in RDP Newmans 
News, please contact us.

Welcome to the next edition of RDP Newmans News, which brings you updates and practical 
advice on issues that may affect you financially.

Welcome

Businesses failing to take 
advantage of valuable tax reliefs

Generally speaking, a project must seek to 
achieve an advance in overall knowledge or 
capability in a field of science or technology  
in order to qualify for R&D tax relief.

Claims can be made by businesses run 
through limited companies across a wide 
range of sectors, including technology, 
software, manufacturing, engineering, 
construction, automotive, pharmaceutical, 
food and drink, design and printing.

For SMEs, the rate of relief which can be 
claimed is 225 per cent of qualifying R&D 
costs incurred on or after 1 April 2012  
(200 per cent for expenditure incurred between 
1 April 2011 and 31 March 2012). In this 
instance, an SME is defined as a company 
with fewer than 250 employees and either an 
annual turnover below 40 million euros or a 
balance sheet below 27 million euros.

For larger companies, the rate is set at  
130 per cent. However, as of 1 April 2013, 
large companies – and certain SMEs which 
are restricted to making claims under the 
large company scheme – can take advantage 
of a 10 per cent ‘above the line’ R&D tax 
credit, which unlike the SME scheme, can  
be claimed regardless of whether or not  
the company has made a profit for the  
year in question.

There is a time limit of two years from the  
end of a company’s accounting period to 
make the claim. It should also be noted that 
expenditure can still qualify for R&D relief 
even if the activities in question did not 
achieve the intended outcome. 

In these challenging economic times where 
every penny counts, it is more important  
than ever to ensure that you are taking full 
advantage of the tax-saving opportunities 
available to you. Many businesses are still 
paying too much tax, either because they  

are not aware they are doing so or because 
they do not know where to turn for help. 
Reducing your tax bill means more money  
is retained within your business, resulting  
in improved cash flow.

Claiming this tax relief can be a complex 
process, especially when you are trying  
to focus on running your business. At  
RDP Newmans, we can establish whether  
or not your business is eligible for R&D  
tax credits and, if so, help you put together  
a strong claim.

Although Research and Development (R&D) tax relief has been available for more than a decade, 
many businesses are still failing to take advantage of this valuable tax-saving opportunity.
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The risks of signing personal guarantees

The company supplied tools and materials  
to the construction industry and had been 
provided with a substantial line of credit by 
National Merchant Buying Society Limited 
(NMBS), an industry and provident society 
which purchases goods in bulk at reduced 
rates for its members, which included the 
company in question.

The company’s directors had signed personal 
guarantees underwriting its debts to NMBS. 
When the businessman resigned as a director 
in 2006, the company owed £400,000 to 
NMBS – a debt that subsequently increased 

to £700,000 before the company entered 
insolvency, went into creditors’ voluntary 
liquidation and ceased trading in 2008.

The businessman and his co-director were 
each held liable to pay £331,627.26 to NMBS 
under the terms of their personal guarantees. 
The businessman, without his co-director, 
challenged that ruling by claiming he had not 
consented to the increases in the company’s 
credit limit after he had resigned. He argued 
that increasing this limit without his consent 
constituted variations of the contract between 
the company and NMBS, effectively 

discharging his personal guarantee.

However, the Court of Appeal dismissed the 
appeal, ruling that under the terms of the 
guarantee, the businessman had agreed  
to repay ‘all sums which are now or may 
hereafter becoming owing’. The guarantee 
made no reference to any limit being placed 
on the potential liability. 

If in doubt about your obligations in relation  
to a personal guarantee, it is always best  
to seek professional advice at the  
earliest opportunity. 

A recent Court of Appeal ruling has highlighted the potential risks of signing personal guarantees 
in relation to corporate debts after a businessman was told he was liable to pay a bill of more than 
£330,000 almost seven years after he resigned from a company.

Vikesh Sikotra joins the Harrow-based 
chartered accountants with a view to 
studying the AAT (Association of Accounting 
Technicians) qualification while Stuart 
Wheatcroft, Sarah Cheung and Joshua 
Madge have all joined as trainees. They  
will be studying the ACA qualification from  
the Institute of Chartered Accountants in 
England and Wales (ICAEW).

Roopal Bakarania has rejoined the firm  
as an Audit Senior having trained with  
the firm before spending five years with 
independent firms. Roopal returned to  
RDP in September.

Vikesh has joined the firm after completing 
A-Levels in Business Studies, Accounts  
and Sociology from Stanmore College.

Stuart, Joshua and Sarah have all joined  
the firm from university.

Stuart and Joshua have both joined  
RDP having completed degrees from the 
University of Warwick in Mathematics and 
Physics respectively. Sarah joined after 
studying for a degree in Economics from  
the University of Sheffield.

As part of his degree Joshua also completed 

modules in business studies, accounting  
and finance from the highly regarded 
Warwick Business School.

Mahesh Sachdev, partner at RDP, said:  
“We are delighted to welcome Vikesh, Stuart, 
Joshua and Sarah to the firm, and welcome 
back Roopal who first trained at the firm.

“As a firm we are committed to training and 
development, as this recruitment drive shows.

“The recruitment and development of new 
members of staff will only help to continue  
our development as a firm.”

RDP Newmans welcomes new recruits

RDP Newmans have shown their commitment to training and recruitment by hiring five new staff members.



The new simplified expenses regime is part of 
the Finance Act 2013, which came into force in 
July, and now offers the option of claiming flat 
rate deductions for expenses relating to 
business use of vehicles, business use of a 
home, or private use of business premises.

Although eligible businesses are not under  
any obligation to use the new system, if they 
decide it suits them then they may start 
claiming simplified expenses from the 2013/14 
tax year. The regime is not available to limited 

liability partnerships or limited companies  
or partnerships involving limited companies.

Businesses using the simplified expenses 
system will need to record their relevant 
business mileage, hours worked at home 
and/or how many people occupy the privately 
used part of their business premises over the 
year. At the end of the tax year, they will then 
calculate allowable expenses relating to 
these using the flat rates provided by  
HM Revenue and Customs (HMRC).

The new flat rate choice may not suit 
everyone, as keeping detailed logs of miles, 
hours and days may be more onerous than 
keeping bits of paper when you buy things 
and making appropriate business use 
apportionments. 

If you are unsure of your eligibility for  
this new system, or whether it will benefit 
you, then it is best to seek advice. At  
RDP Newmans, we can advise you on  
your options.

Expenses set to get simpler
Sole traders and business partnerships should be aware that changes to the way expenses may be 
claimed against taxable income have now taken effect.

The campaign is focused on ensuring 
that directors meet their tax obligations 
by submitting personal tax returns. It is 
part of HMRC’s ongoing taskforce 
scheme which normally targets specific 
areas of the country and perceived 
high-risk industries.

HMRC has collected more than £80 million 
in unpaid tax through its use of taskforces 
since they were first launched in 2011/12 
and expects to raise more than £90 million 
per year from taskforces launched over the 
next three years. 

Under the latest campaign, HMRC has 
written to company directors informing them 
that they face penalties if they fail to notify 
HMRC of “chargeability to tax” within six 
months of the end of the relevant tax year. 
They are asked to provide HMRC with  
details of any full-time or part-time 
employment from 6 April 2005 to 5 April 
2012, as well as details of self-employment, 
any company directorships, company 
registration details and dividends, as well  
as any other sources of taxable income.

HMRC has been taking an increasingly tough 

stance on those it believes have not met  
their tax obligations, making it all the more 
important for company directors to ensure 
that their tax affairs are in order. Those who 
need to pay particularly close attention to 
such matters are directors of start-ups who 
may not be as familiar with the process, 
especially as even an administrative error 
can lead to a substantial penalty. 

If you are unsure of your tax obligations then 
it is important to seek advice at the earliest 
opportunity, rather than waiting for HMRC  
to catch you out at a later date.

HMRC targets company directors
HM Revenue and Customs (HMRC) is continuing its crackdown on tax evasion with its latest 
campaign targeting company directors.

HM Revenue and Customs (HMRC) is  
now accepting requests from employers to 
switch to an annual PAYE scheme, having 
previously announced that it did not have  
the facility to do so.

In April, HMRC put a halt on employers 
switching their pay cycles after receiving a 
higher than expected number of requests 
from people wanting to avoid the burden of 

RTI, which requires businesses to submit 
PAYE information to HMRC each time a 
worker is paid. Switching to an annual 
scheme means employers would only  
have to provide an Employment Payment 
Summary (EPS) once a year. 

HMRC has now put a ‘fix’ in place to deal  
with requests to switch to an annual scheme, 
lessening the administrative burden of RTI on 

people such as consultants or freelancers. To 
qualify for an annual scheme, all employees 
must be paid annually and within the same 
single tax month. The employer must only  
be required to pay HMRC annually.

At RDP Newmans, we are fully conversant  
in RTI and can advise you on whether you 
qualify for an annual scheme and, if so,  
help you make the switch.

RTI annual scheme given go-ahead
Changes have been made to the Real-Time Information (RTI) scheme to ease the administrative 
burden for smaller businesses and freelance contractors. 



A High Court ruling has emphasised the need for 
restrictive employments to be ‘reasonable’ in  
order to be enforceable. 

‘Unreasonable’ covenants 
not worth the paper they 
are written on

The case in question centred on a restrictive 
covenant in a senior financial adviser’s 
employment contract which the court found 
to be unenforceable and therefore not worth 
the paper it was written on.

The covenant was intended to restrict the 
employee from directly or indirectly working 
for a competing financial advisory business 
for six months after he left the company, 
which then sought to enforce that covenant 
when the individual in question resigned  
and started working for a direct competitor. 

The company claimed that some of its best 

clients had moved with the adviser to his 
new employer, while several members of 
staff had also resigned and joined him there 
too. The company argued that the covenant 
was necessary to protect its legitimate 
commercial interests.

Although the court acknowledged the 
company’s right to keep its client 
information confidential and to place 
restrictions on employees for the benefit of 
the business, it found that the covenant in 
question placed a six-month restriction on  
the adviser taking employment anywhere  
in the UK, or beyond, in a field in which he  

had worked for many years. This, the  
court ruled, was unenforceable because  
it went beyond what is reasonable by 
impinging unnecessarily on the liberty  
of a former employee.

Dismissing the company’s claim, the court 
found that the scope of the covenant went 
further than was required to protect the 
company’s interests. 

At RDP Newmans, we are highly experienced 
in advising on restrictive covenants which can 
protect your business interests as well as 
being legally enforceable. 



HMRC to roll out  
dispute resolution pilot 

The ADR scheme is specifically aimed at 
smaller cases where litigation may not be 
financially viable, for example, any case 
where between £2,000 and £80,000 of  
tax is at stake. 

ADR enables disputes to be resolved by 
encouraging both sides to reach a settlement 
within a short timescale, usually between 
four and eight weeks. The pilot proved 
particularly successful, with more than  
66 per cent of cases accepted into ADR 
being either fully or partially resolved  
within an average of 61 days.

HMRC has set up a permanent ADR team  
to focus on this area, which should come as 
good news to SMEs or individuals who feel 

locked into ongoing disputes with HMRC,  
as it will offer an effective mechanism for the 
matter to be resolved. ADR will also require 
HMRC to involve appropriate technical 
specialists, prompting it to reconsider its 
position where previously it may have 
refused to move.

ADR is particularly useful in disputes  
where there is a lack of evidence, or where 
taxpayers feel that HMRC is not considering 
the full range of evidence available. It can 
also help where there is conflict over issues 
such as valuation, or where there has been a 
breakdown in communication with an HMRC 
inspector (who, incidentally, does not have 
the power to turn down an ADR application), 
as well as instances where there is 

agreement on a technical position but not  
on the methodology.

However, it is important to note that HMRC 
does not accept all ADR applications. This is 
why any application must explain clearly why 
ADR would be beneficial in your case – it 
cannot simply be used as a way out of a 
dispute without good reason. 

At RDP Newmans, we can advise you on  
your options, based on your circumstances, 
and, where a case for ADR is identified, assist 
you in putting forward a clear application 
emphasising the reason for it reaching 
deadlock and the value of ADR in resolving it. 

For more information, contact us.

Following a successful two-year pilot, HM Revenue and Customs 
(HMRC) has announced that it will roll out its alternative dispute 
resolution (ADR) scheme to small and medium-sized businesses 
and individuals on a permanent basis.



The firm have been named as finalists for  
five separate awards, including the British 
Accountancy Awards 2013 (they are 
shortlisted for the “Mid-Tier Firm of the Year” 
award) and the ICAEW Essex Accountancy  
& Business Awards, in which they won 
“Accountancy Firm of the Year” in May.

Another prestigious award they were 
shortlisted for was the 2013 Accountancy 
Age – Best Employers award. In addition  
to this, they also enjoyed reaching finalist 
stage in the East of England Business 
Champions Awards 2013 for the Learning 
and Development category where they were 
praised for offering high quality industry 
training. They were also shortlisted for the 
“Business 2 Business” award as part of the 
Southend Business Awards 2013.

Taking a closer look at two of the awards;  
the Accountancy Age Best Employer Awards 
2013 and the East of England Business 
Champions Awards 2013, it is easy to see 
how RDP Newmans were shortlisted for  
such distinguished awards.

The Best Employers award was created in 
2011 as a joint project of leading industry 
publication Accountancy Age and Best 
Companies Group.

The survey and awards programme is 
designed to identify, recognise and reward the 
best accountancy practices to work for in the 
United Kingdom which will also benefit the 
local economy, its workforce and businesses.

To be considered for participation, firms had 
to fulfill a list of eligibility requirements and 
complete a two-part survey process to secure 
their place on the shortlist. 

The first part consisted of evaluating each 
nominated firm’s workplace policies, systems, 

philosophies, practices, and demographics 
(worth approximately 25% of the total 
evaluation). The second part consisted of an 
employee survey to measure the employee 
experience (worth approximately 75% of the 
total evaluation).

The combined scores determined the top 
firms and the final ranking. Best Companies 
Group managed the overall registration and 
survey process and also analysed the data 
and used their expertise to determine the 
final rankings.

RDP partner, David Finn, said:

“It is an honour to be named  
as one of the best accountancy 
practices to work for in the UK.  
It is particularly pleasing as the 
second part of the process is 
made up of employee responses 
to a questionnaire – it is great to 
know there is so much enthusiasm 
and passion within our workforce.

“Employee satisfaction is a major consideration 
for RDP Newmans, as a happy workforce is  
a productive workforce, ensuring that all our 
clients receive the very best accountancy  
and business advice.”

Much of the employee satisfaction could  
be attributed to the firm’s positive attitude 
towards career progression, which is 
supported by their East of England Business 
Champions Awards nomination in the 
Learning and Development Category.

Receiving praise from the Institute of 
Chartered Accountants in England and 
Wales (ICAEW), Association of Accounting 

Technicians and the Association of Taxation 
Technicians for their quality industry training, 
RDP Newmans currently have four students 
undertaking industry qualifications.

They were also recognised for their flexible 
learning programmes, and career 
development opportunities.

When employees join RDP they know they 
will be supported in their career development 
and have the chance to progress up the 
management scale. In fact, all of the firm’s 
partners in Southend began at the firm as 
trainees or managers.

Paul Stafford, partner at RDP Newmans, 
said: “We are thrilled and honoured to  
be named as a finalist for Learning and 
Development at these prestigious regional 
business awards.

“To be shortlisted is a real recognition of our 
training and development programme, and 
our success of training accountants to the 
highest levels of expertise.

“RDP Newmans prides itself on being a great 
place to work, offering its employees career 
and skills development and reward and 
recognition for personal achievement.

“Giving our employees the opportunities to 
train and develop their careers is key to 
maintaining a good office environment.

“Making sure that our employees are valued 
ensures that our workplace is healthy, happy 
and focused to provide the best possible 
service to our clients.”

To be nominated for all these awards is 
testament to the firm’s aspirations for its 
employees and to the continued high level  
of service it offers to clients.

Harrow and Southend-based chartered accountants RDP Newmans have had plenty of cause for 
celebration recently. They have been shortlisted for multiple prestigious awards within their industry 
sector in the past six months.

RDP enjoy multiple award success



DISCLAIMER: The matters discussed in this newsletter are by necessity brief and comprise summations and introductions to the subject referred to. The content of this newsletter should not be 
considered by any reader to comprise full proper legal advice and should not be relied upon. RDP Newmans is the trading name of RDP Newmans LLP. Registered to carry on audit work in the UK 
and Ireland, and regulated for a range of investment business activities by The Institute of Chartered Accountants in England and Wales.
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Contractor loan schemes set 
to be challenged by HMRC

HMRC says contractors and other 
professionals are using these arrangements 
to avoid tax by entering into contracts of 
employment with offshore employers while 
providing their services to the UK. Those 
who take part in such schemes typically 
receive a significant percentage of their fees 
for these services in payments which are 
believed to be loans, although HMRC argues 
that these arrangements do not actually 
succeed in avoiding tax.

Those who have used these schemes may 
already have received letters from HMRC, 
opening enquiries into recent tax returns. 
Over the coming months, HMRC plans to 
send out tax assessments to individuals 
who used such schemes between 
2008 and 2011.

Recipients will have the option of paying  
any tax due or appealing against HMRC’s 
demands. Information on the assessment 
rules and the appeals process are to be 
included with the assessments when  
they are sent out.

For further information, please contact us.

HM Revenue and Customs (HMRC) has announced that it will challenge offshore employment 
schemes which use loans to pay UK-based contractors as part of its ongoing crackdown on tax 
avoidance. It has also pledged to claw back any unpaid tax due, going back as far as 2008.
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• Insolvency
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• Service charge accounts
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• And much more...
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