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HR bulletin

Paternity leave

Ahead of the proposed introduction of a system 
of flexible shared parental leave in 2015, the 
Additional Paternity Leave and Pay regulations 
agreed by the last government will apply to the 
parents of children due, or being adopted, on or 
after 3rd April 2011.

Eligible fathers will be able to take up to 26  
weeks’ additional paternity leave, which will be  
paid if taken during the mother’s Statutory  
Maternity Pay, Maternity Allowance or Statutory 
Adoption Pay period. Any leave taken after this  
time will be unpaid.

To qualify, the employee must be responsible  
for the child’s upbringing and either be the  
baby’s biological father or be the mother’s  
husband/partner.

Default retirement age

The current default retirement age (DRA) is to be 
phased out by 1st October 2011, which means that 
the last day on which employees can be compulsorily 
retired is 30th September.

However, as employers are obliged to hold a meeting 
with members of staff at least six months before their 
65th birthday, this means no forced retirement notices 
can be issued after 5th April 2011 – the day before the 
regulations come into force.

Therefore, businesses need to consider now 
whether they wish to retire any employees who are 
approaching, or over, the age of 65. Additionally, firms 
need to plan for the future to ensure that they have 
effective performance management procedures in 
place, as this will be one of the few ways left to end 
the employment of older members of staff.
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Keeping you up to date with 
changes to HR legislation
At RDP Newmans, we understand that access to the latest 
information on legislative changes is key to ensuring your 
business thrives. That’s why we would like to highlight two 
important changes that your HR personnel need to be aware of.


